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FEEDBACK POLICY  
 

Feedback is the process of providing learners with advice on their work in order to better 
their understanding and/or skills. 
 
At Court Moor students will regularly receive feedback through a variety of means but with 
common purpose: to provide actionable points for improvement. 
 
The most effective feedback is that given at the point that the student hits the barrier in 
their learning or when the work is most fresh in their minds. Distance feedback (work taken 
in and returned in subsequent lessons) should not be the first call for teachers as we aim to 
have responsive feedback which can be actioned immediately within the same learning 
episode, although it is sometimes necessary for more detailed pieces of work it should not 
be seen as the ideal. 
 
Much feedback will be given in the classroom verbally to allow for immediate modification, 
correction or improvement. 
 
Court Moor School encourages departments to tailor feedback to suit the particular needs 
of the subject and topic. 
 
Each department has drawn up a standard of feedback which will be delivered across their 
subject (The Court Moor Standards) which are available on the website and provide a 
standard which will be adhered to by all teachers in the department. 
 
Acceptable forms of feedback include (but are not limited): 
 
Peer feedback 
Self-assessment 
Verbal feedback 
Whole class feedback 
Exit Tickets 
Individual conversational feedback 
Personalised written feedback 
Distance feedback 
 
Department Heads will decide which forms of feedback are appropriate for their 
departments and these are detailed in the Court Moor Standards under the basic principle 
that ‘feedback is frequent and consistently high quality leading to improvement’.  
 
Marking (ticks and corrections) is not expected unless it has an appreciable aim and impact. 
Teachers will not routinely ‘check’ work or write comments that do not lead to 
improvement. Acknowledgement of good work can be done in writing, although it will, 
more typically, occur as individual verbal praise. 
 
 



   

Termly reports will be purely data driven. Students’ individual targets for improvement will 
be written onto yellow stickers and put in exercise books so students can refer back to them 
and action them. Parents should use the Termly Progress Report in conjunction with the 
information on the yellow stickers to fully understand their child’s progress and targeted 
next steps in each subject.  
 
The school acknowledges the government guidance on workload issues around feedback 
and marking, this policy aims to be in accordance with the guidance. 
 
Linked policies 
 
• Curriculum Policy 
• Homework Policy 
• Teaching, Learning & Setting Policy 
  


